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Trauma and adverse life events can have pervasive behavioural, neurological, 
emotional, developmental, cognitive, and social effects on children, young people, and 
adults. 

There is increasing awareness of the importance of specialist tools, methods and 
approaches to help people heal, grow, and achieve their best following adverse life 
events. 

They are captured in 'trauma-aware', 'trauma-informed' and 'trauma-responsive' 
approaches, and bring focus to the role of caregivers, teachers, supporting adults and 
systems being agents of growth and healing. 

The degree these approaches are consistently implemented across multiple members 
of a person's support team can often be low (even after extensive training). This 
includes across schools, care teams, parents, caregivers, and professionals. This is not 
the optimal growth environment for healing and growth outcomes. 

Knowledge and awareness of trauma is a necessity, but to fully meet the needs of 
people who have experienced trauma and adversity, there must be a focus on a more 
significant level of responsiveness to those needs. Trauma responsive practices and 
care services also need to incorporate an organizational climate that is sensitive to 
those with trauma histories, and recognition that the quality of services delivered are 
impacted by the organizational culture.  

Trauma Informed Versus Trauma Responsive 

Simply put, the former takes trauma into account as a treatment plan is developed. The 
latter seeks to anticipate the potential existence of trauma so that its aftermath can be 
appropriately addressed at all levels of an organization. 

What does it mean to be trauma-informed? 

Trauma-Informed Care (TIC) 

You have probably heard a lot of buzz around being trauma-informed as it’s a term that 
is becoming increasingly embraced. Many organizations are actively seeking out ways 
to ensure their programming and services are fit for this label, which means they are 
engaging in the following pillars of trauma-informed care:  

Awareness of the prevalence of trauma, and how common it is for all people. SAMHSA 
differentiates the trauma-informed approach from trauma-specific services. The trauma-
informed approach is guided four assumptions, known as the “Four R’s”: Realization 
about trauma and how it can affect people and groups, recognizing the signs of 
trauma, having a system which can respond to trauma, and resisting re-
traumatization.  



What is Trauma-Informed? 
Trauma-informed approaches use the best scientific evidence available to build 

community and individual resilience, healing, engagement, and empowerment. Through 

a comprehensive and prevention-focused approach, rooted in trauma-informed 

principles and leveraging cross-sector partnerships, policymakers can address many of 

our society's greatest problems by actually getting at the root of the problem: trauma. 

Trauma-informed policy and practices shift the focus from 
"What's wrong with...?" to"What happened to...?" to "What's strong with...?" 

Trauma-Informed Systems 

REALIZE 

The widespread impact of trauma + possible plans for recovery 

RECOGNIZE 

The signs & symptoms of trauma 

RESPOND 

By integrating trauma science + knowledge into policies & practices 

RESIST 

Re-traumatization by protecting against dynamics that may replicate trauma 



Trauma-Informed Principles 

1) SAFETY

• physical & psychological safety is considered & prioritized
• adaptive skills related to preserving safety are understood as protective and

resourceful 

2) TRUST & TRANSPARENCY

• decisions are made and processes are conducted transparently
• building trust is prioritized &intentional efforts are made

3) PEER SUPPORT

• individuals, family, group, & community strengths are validated & built upon
• capacity-building is prioritized

• belief in resiliency, healing, & trauma recovery

4) COLLABORATION & MUTUALITY

• meaningful opportunities for the sharing of decision-making & power are created
• culture of doing with vs. to or for

5) EMPOWERMENT VOICE & CHOICE

• cultural stereotypes, oppression, & biases are intentionally addressed
• recognition of cultural, historical, racial, historical, & collective trauma

• factors of cultural resilience are honored & mobilized for healing

6) CULTURAL, HISTORIAL & GENDER ISSUES

• voices of lived experience are valued & amplified
• mutual self-help/peer support are valued to recovery & growth

• opportunities exist for fellowship, solidarity, & healing



Resources & Citations 
https://www.ctipp.org/what-trauma-informed

• Concept of Trauma and Guidance for a Trauma-Informed Approach (Substance

Abuse & Mental Health Services Administration) 
• Trauma-Informed Social Policy: A Conceptual Framework for Policy Analysis and

Advocacy (American Journal of Public Health)
• The PRESENCE Model (Dr. Sandra L. Bloom)
• Mobilizing Action for Resilient Communities through Policy and

Advocacy (Mobilizing Action for Resilient Communities (MARC) initiative)

https://ncsacw.acf.hhs.gov/userfiles/files/SAMHSA_Trauma.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4815621/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4815621/
https://www.ctipp.org/post/creating-presence-with-dr-sandra-l-bloom
https://marc.healthfederation.org/MARC-policy-and-advocacy-toolkit
https://marc.healthfederation.org/MARC-policy-and-advocacy-toolkit


In order to be trauma-informed, we must shift our judgment to curiosity and ask, “I 
wonder what happened to this person?” This will allow us to see that these kinds of 
reactions often make sense when we know someone has a background of trauma. Our 
active steps of support can transform this interaction into an experience of reparative 
connection and healing. 

Whether we know if someone has a history of trauma or not, there are key principles we 
can follow to ensure the way we interact and offer our services embodies a trauma-
informed approach:  

Safety and Trust. Offer your support using words and body language that convey 
respect, calmness, and an open, patient acceptance of the other person. Ask yourself, 
“How could this behaviour make sense as a reaction to past trauma?” and “What might 
this person need to avoid reliving their trauma in the future?” 

Choice and Voice. Ensure the person has all the necessary information for any 
decisions they are being asked to make. As much as possible, let people choose what 
happens to them, or choose their own pacing for how to move forward. Ask for their 
opinions and proactively encourage questions. 

Strengths and Resilience. Recognize the unique strengths and resilience in the 
person. Practice seeing that all behaviours are adaptive in the right context. For 
example, explain how fight, flight, or freeze reactions are sometimes the best responses 
for survival in the face of an actual threat. Recognize that the person has survived past 
trauma, and therefore they have strengths to harness. Validate them and be curious 
about acknowledging the strengths inherent in the person’s story. 

When we embrace these guidelines for how we do our jobs, and how we interact with 
people in general, we can contribute to increased health and well-being for all people. 
Being trauma-informed not only has a positive effect on those we help and support, it 
will also make each of us better at what we do, and more effective in our work overall. 

The trauma-informed approach also operates under six key principles: Safety; 
trustworthiness and transparency; peer support; collaboration and mutuality; 
empowerment, voice, and choice; and cultural, historical, and gender issues. Together, 
these key principles create a workplace environment that respects people’s experience 
and manages the incidence of re-traumatization. Implementing a trauma-informed 
approach requires change at every level of an organization.  

SAMHSA outlines ten domains where the trauma-informed approach can be 
implemented: Governance and leadership; policy; physical environment; engagement 
and involvement; cross sector collaboration; screening, assessment, and treatment 
services; training and workforce development; progress monitoring and quality 
assurance; financing; and evaluation. In each of these domains, an organization should 
consider how to implement the key principles of the trauma-informed approach.  



This information is adapted from SAMHSA’s Trauma-Informed Care in Behavioral 
Health Services: Quick Guide for Clinicians.  

While many organizations are trauma-informed, becoming trauma-responsive 
means looking at every aspect of an organization's programming, environment, 
language, and values, and involving all staff in better serving clients who have 
experienced trauma. 

Trauma-responsive care involves an organizational climate that recognizes trauma 
responses and adapts to the needs of people who have suffered trauma. 

Key Ingredients for Creating a TI- Approach to Care 

Organizational 

 Leading and communicating about the transformation process  

 Engaging patients and all levels of staff in organizational planning  

 Training clinical as well as non-clinical staff members  

 Creating a safe environment  

 Preventing secondary traumatic stress in staff  

 Hiring a trauma-informed workforce. 

Clinical or Individual  

 Involving patients and clients in the recovery or treatment process 

 Screening for trauma  

 Training staff in trauma-specific treatment approaches  

 Engaging referral sources and partnering organizations 

Key Ingredients for TIC 

Creating a Safe Environment  

Feeling physically, socially, or emotionally unsafe may cause extreme anxiety in a 
person who has experienced trauma, potentially causing re-traumatization. Therefore, 
creating a safe environment is fundamental to successfully engaging client centered 
care.  

https://store.samhsa.gov/product/TIP-57-Trauma-Informed-Care-in-Behavioral-Health-Services/SMA14-4816
https://store.samhsa.gov/product/TIP-57-Trauma-Informed-Care-in-Behavioral-Health-Services/SMA14-4816


Examples of creating a safe environment include: 

Physical Environment  

 Keeping parking lots, common areas, bathrooms, entrances, and exits well lit;

 Ensuring that people are not allowed to smoke, loiter, or congregate outside
entrances and exits;

 Monitoring who is coming in and out of the building;

 Positioning security personnel inside and outside of the building;

 Keeping noise levels in waiting rooms low;

 Using welcoming language on all signage; and

 Making sure patients have clear access to the door in exam rooms and can easily exit
if desired.

Key Ingredients for TIC 

Creating a Safe Environment 

Examples of creating a social-emotional environment include: 

Social-Emotional Environment  

 Social-Emotional Environment

 Welcoming staff, clients and patients and ensuring that they feel respected and
supported;

 Ensuring staff maintain healthy interpersonal boundaries and can manage conflict
appropriately;

 Keeping consistent schedules and procedures;

 Offering sufficient notice and preparation when changes are necessary;

 Maintaining communication that is consistent, open, respectful, and compassionate;

and 

 Being aware of how an individual’s culture affects how they perceive trauma, safety,
and privacy.



TIC Pillars and Principles of a Trauma-Informed Approach  

Examples of Applying the Principles in a Healthcare Setting 

1. Safety

Patients need to feel safe while they are in the care of nurses and other medical 
professionals. Nurses should ensure that patients and families feel physically, 
emotionally and psychologically safe while in their care. Healthcare organizations 
should establish safe healthcare settings that provide patients and families with a sense 
of security. For example, waiting rooms should have ample space for individuals that 
may be re-traumatized by sitting in close contact with strangers. 

The exterior of a healthcare facility must also promote a sense of safety and security. 
Parking for patients and their families should be ample and nearby. Proper lighting in 
parking structures and walkways will promote a sense of security for those patients who 
have appointments in the evening. Security guards can help patients feel less nervous 
or hesitant about entering the building. 

Nurses can help create an environment in which patients feel safe by addressing any 
concerns that they may have. They can also enable patients to have family members or 
other individuals stay with them when they are receiving care. In addition, nurses can 
promote a feeling of safety by acting as liaisons between physicians and patients. 

2. Trustworthiness and Transparency

Nurses need to be transparent with patients to build a sense of trustworthiness, 
especially when patients have suffered traumatic events such as domestic violence, 
assault or other forms of abuse. In many of these cases, patients are afraid to seek 
medical care because they lack a sense of trust. These patients might reason that if the 
people who love them can hurt them, so could a complete stranger. For this reason, it is 
especially important that nurses develop a sense of trustworthiness with patients. 

Healthcare facilities must also embody a sense of trustworthiness and transparency. 
Employees should be well-informed about policies and procedures that may impact how 
they are able to care for patients.  

Moreover, these organizations and employees need to provide transparency when 
explaining the type of care they are providing to patients and the overall cost of this 
care. 

3. Peer Support

To provide trauma-informed care, nurses, doctors and other medical professionals must 
thoroughly understand various traumatic conditions and how they affect patient care.  



Medical professionals need to acknowledge that each patient may have experienced a 
traumatic event that may prevent them from being open about their healthcare 
problems. By actively listening to patients, professionals can determine a patient’s 
needs as opposed to trying to “fix” or “heal” a condition. 

Medical professionals who have experience with certain types of trauma may be best 
suited to provide care for patients with similar trauma. For example, a medical 
professional who has experienced assault in the past could be best suited to provide 
care for a patient dealing with this particular trauma. This shared traumatic experience 
allows nurses or other medical professionals to approach a patient as a “peer.” Some 
healthcare facilities have resources and groups for patients who are struggling with 
traumatic events such as domestic violence or battery. 

To address secondary traumatic stress and burnout, medical professionals must 
support one another in providing care. Professionals dealing with trauma need to 
communicate this to their supervisors. Supervisors should institute trauma-informed 
care best practices to help their employees manage their stress. Employees should also 
have access to therapists and be encouraged to take paid time off in order to avoid 
workplace stress. Nurses dealing with a patient who might trigger their own internal 
trauma should communicate this to a colleague. 

4. Collaboration and Mutuality

Nurses and medical organizations should view patients as partners in the effort to 
develop treatment plans. As collaborators, patients, nurses and medical organizations 
will work together to achieve the desired result. Through collaboration, patients become 
active participants in their healthcare decisions. 

For example, a patient recently diagnosed with diabetes can collaborate with nurses to 
devise a treatment plan that meets the demands of their daily life. This collaboration can 
provide patients with a sense of well-being and security. The mutuality of trauma-
informed care can enable patients to take greater responsibility for addressing their 
healthcare needs. 

5. Empowerment, Voice, and Choice

Helping professionals work to empower clients and patients who have experienced 
trauma to take back control of their health. To do this, nurses should encourage patients 
to feel comfortable sharing their stories. Trauma-informed care promotes a healthcare 
system that helps communities, patients and employees heal and grow from trauma.  

When dealing with patients, healthcare organizations and professionals need to 
recognize that there is a power differential between them and their patients. To prevent 
re-traumatization, patients’ voices should be heard in healthcare decisions. 



6. Cultural Issues

To establish effective trauma-informed care, helping professionals; coaches, nurses, 
doctors and staff members need to recognize and eliminate any potential cultural, racial, 
gender or other biases. This can be accomplished by offering services that help identify 
and cater to patient needs. The potential for re-traumatization from the lack of sensitivity 
to cultural, racial, gender or any other biases is a major concern when developing a plan 
to institute trauma-informed care. An individual’s autonomy needs to be taken into 
consideration. 

SAMHSA’s Trauma-Informed Care in Behavioral Health Services: Quick Guide for 
Clinicians 

Trauma-Informed Principles 

While some trauma-informed principles are specific to clinicians, the overall goal and 
many of the principles can be adapted by anyone. Trauma-informed principles include: 

• Promote trauma awareness and understanding
• Recognize that trauma-related symptoms and behaviors originate from

adapting to traumatic responses
• View trauma in the context of individuals’ environments
• Minimize the risk of re-traumatization or replicating prior trauma dynamics
• Create a safe environment
• Identify recovery from trauma as a primary goal
• Support control, choice, and autonomy
• Create collaborative relationships and participation opportunities
• Familiarize clients with trauma-informed services
• Conduct universal routine trauma screening
• View trauma through a sociocultural lens
• Use a strengths-focused perspective to promote resilience
• Foster trauma-resistant skills
• Show organizational and administrative commitment to TIC
• Develop strategies to address secondary trauma and promote self-care
• Provide hope and believe recovery is possible

https://store.samhsa.gov/product/TIP-57-Trauma-Informed-Care-in-Behavioral-Health-Services/SMA14-4816
https://store.samhsa.gov/product/TIP-57-Trauma-Informed-Care-in-Behavioral-Health-Services/SMA14-4816




Notes & Key Takeaways 



Building Trauma Responsive Communities and a Trauma Informed World 

We define the RfR Method as a trauma-responsive practice and set of intentional 
actions and principles that utilizes a cognitive-behavioural and relational approach to 
mind-body wellness. 

TRMBW™ is the embodiment of connecting people to the SEL skills and practices 
needed to respond to toxic stress and overcome difficult life circumstances, so 
individuals live with self-efficacy increase self-regulation – body, mind, and spirit.  

At Rituals for Recovery, we are focused on reducing the gap between trauma informed 
education, the art of wellbeing, trauma-informed practice and how it is implemented 
across the community. Through collaborations with numerous students, teachers, 
practitioners, and community leaders, we have critically reviewed the science of 
wellbeing and trauma-informed practice (or care).  

Through this, we have tested and refined methods to equip and empower individuals, 
communities, and systems to implement this knowledge, guided by the approach and 
set of principles of the RfR Method This is what we have learnt.  

To sustainably build whole-of-life outcomes for people impacted by trauma (or adverse 
life events), communities need to come together around a unifying vision, approach and 
set of intentional actions (based upon trauma informed practice and the art of wellbeing. 
A unifying vision and aspiration we hold, and share are ‘trauma-responsive 
communities. This is a community that provides a brave space and growth environment 
for members to re-experience safety and trust, and to provide them the resources and 
skills to heal, grow and achieve their best. The outcome - residents, agencies, and the 
community are aware of the prevalence of trauma, the effects of adverse childhood 
experiences (ACES) and are taking steps to prevent and heal trauma. 

What are Trauma Responsive Communities? 

These are schools, programs, regions, or agencies who understand trauma and its 
impact, and can intentionally apply best-practice approaches and strategies that are 
integrated with existing wisdom, strengths, and initiatives to deliver local healing and 
growth outcomes. 

Trauma responsive communities are equipped and empowered. 

Their members have both clarity and skills to provide a safe, supportive and growth 
environment. That is, to enable those who have been impacted by trauma and adverse 
life events to re-experience safety and trust, and to provide them the resources and 
skills to heal, grow and achieve their best. 



How do you build trauma-responsive communities? 

A key pillar to build trauma-responsive communities is to equip, engage and 
empower individuals, communities, and systems, from caregivers to leaders, with 
knowledge and skills to implement trauma-responsive practices in the way they teach, 
care for and help those they are entrusted to support. 

As an approach, it is focused on supporting adults, communities and systems 
understanding and bringing ongoing awareness to the unique needs and contexts of 
humans, with a particular focus on trauma and adverse life experiences, and their 
behavioral, neurological, emotional, developmental, cognitive and social effects. 

Through this awareness, we define trauma-responsive practice as a set of intentional 
actions (or expressed skills) where supporting adults, communities and systems bring 
focus to mind-body wellness and action the five key areas of SEL. 

Utilizing the RFR Method and framework to provide, healing centered engagement, 
client led care, to name and strengthen existing strategies, and identify areas of ongoing 
growth or development to build a trauma-responsive community.  

This includes, supporting youth, adults, families, programs, and systems: 

Taking a Personalized Approach and Thorough Understanding– bringing profound 
and individualized insights of how the presentations emotions, behaviors and actions 
are adaptations or coping responses to trauma needs and the environment. 

Peer Support (Stability & Growth) – the catalyst for growth and healing outcomes are 
relationships that share lived experience, and provide safety, stability, and growth. 

Responding to Need (Safety and Trust) – intentionally 'responding' to the ‘under the 
surface’ factors and needs that drive behavior, and uplifting safety and trust always. As 
opposed to 'reacting' to or focusing just on surface presentation or behavior. 

Building Capacity (Growth and Upskilling) – bringing a growth mindset to equipping 
and empowering community members to build the awareness, skills and attitudes for 
healing, growth and thriving life outcomes focused on post-traumatic growth. 

Collaborating with Shared Intent (Growth Planning) – building collaboration and 
shared growth solutions between the support team and person being supported. 

Resilience is nurtured over time through supportive relationships and environments. 
More specifically, protective factors of individuals, their social relationships, and their 
communities help to buffer or protect people from negative effects of adversity. These 
five areas of intent can be brought to focus and actioned by caregivers, teachers, 
practitioners, leaders and systems. 



Exploring Ethical Practices 

Ethical behavior includes honesty, fairness, integrity and understanding. 

● Examples of ethical behaviors in the workplace includes obeying the company's
rules, effective communication, taking responsibility, accountability,
professionalism, trust, and mutual respect for your colleagues at work.

Why are personal ethics important? 
A person’s personal ethical principles are important for several reasons, including that 

they: 

• Allow leaders to lead their teams more effectively: When a leader regularly

follows a predictable and respectable code of ethics, their team is more likely to

follow their lead and feel confident in the contributions they make to the

organization as a whole.

• Instill a sense of trust and support in leaders: Leaders and other

professionals who regularly behave in the same way no matter the situation are

more likely to be trusted and supported by colleagues and employees.

Individuals who follow a sound ethical code are easier to believe in and are more

likely to establish credibility among others.

• Give individuals a solid basis of which to determine the most appropriate
action in any given situation: When a person has solid personal ethics, they

are better able to make decisions and take action in situations that may

otherwise seem challenging.

• Improve the decision-making process: A professional’s ability to make

decisions is based on their personal and professional ethics and what they

believe to be good or bad. Having strong ethics makes the decision-making

process easier and more streamlined.

• Set a standard of behavior: In the workplace and in life, ethics help establish an

appropriate standard of behavior for individuals. This behavior is called ethical

behavior and refers to a person’s ability to make sound decisions based on their

ethical nature.



 



• Support motivation: Individuals with strong ethics are often easily self-

motivated and willing to go the extra mile to accomplish a task or goal on time

and in the correct manner.

Differences between personal and professional ethics 
There are a few key differences between personal and professional ethics. The primary 

difference is that a personal set of ethics refers to an individual’s beliefs and values in 

any area of life, while professional ethics refers to a person’s values within the 

workplace. 

An example of a personal code of ethics is as follows: A person chooses to return a 

wallet that they found on the ground to lost and found rather than keep it for themselves 

due to their personal ethic of honesty. In the workplace, an example of professional 

ethics would be the same person returns a wallet to their co-worker due to a code of 

conduct rule of no stealing. 

Some people differentiate personal and professional ethics by viewing a personal 

ethical system as a personal moral code or a person’s conscience, while professional 

ethics are viewed as a set code of conduct that must be adhered to in the workplace. 



Examples of personal ethics 
The following are examples of a few of the most common personal ethics shared by 

many professionals: 

Honesty 
Many people view honesty as an important ethic. This ethic transfers from an 

individual’s personal life into their professional life and ensures they are truthful in all 

scenarios. 

Loyalty 
Loyalty is another common personal ethic that many professionals share. People who 

have a personal ethic of loyalty demonstrate trustworthiness and fidelity in all of their 

dealings and can be trusted by others to maintain their loyal behavior no matter the 

situation. 

Integrity 
Integrity refers to a person’s commitment to upholding their moral principles in any 

situation and is an important component of trustworthy and sound relationships both in 

and out of the workplace. People with integrity are reliable, responsible, and hold 

themselves accountable for their actions. 

Respect 
People with sound personal ethics demonstrate respect for those around them both at 

work and in their personal lives. They respect others’ autonomy, rights, and interests, 

and do not discriminate based on someone’s religion, sex, or race. 

Selflessness 
People who are selfless put others first and do not act in selfish or self-serving ways. 

They consider the needs and situations of others and prioritize these needs before their 

own. 



Rituals for Recovery’s Standards set the ethical and educational framework for 
TRMBW™ & SEL teachers, trainers, and coaches to ensure high quality, trauma 
informed, safe, accessible, and equitable TRMBW™ & SEL practices in communities 
around the world. 

The (RfR) Rituals for Recovery (HAI) Healing Arts Institute Code of Ethics 

Our Creed for Success is woven throughout the HAI Code of Conduct and Scope of 
Practice. It’s built into the core curriculum now at the heart of our standards. It will be 
reflected in the RfR HAI communities of practice requirements as well as initial 
accountability processes. 

Beginning April 1, 2023, all Healing Arts Institute members—whether a 200 Hour 
TRMBW™ & SEL Somatic Healing (CYT) or a TRMBW™ 100 Hour (CT), Master 
Trainer & Recovery Coach (CMTRC) whether new or renewing—will abide by an Ethical 
and Commitment, designed to unify members around shared principles and to foster 
safe and respectful guidelines for both the TRMBW™ Communities of Practice and the 
RfR Method of Sequencing. This will assure the practicing public that RfR Healing Arts 
Institute student members maintain a high level of teaching ability and accountability. 

Soon, the tenets of the Ethical Code and Commitment will be reflected in the TRMBW™ 
Educator, Trainer, Master Trainer and Coach Certification trainings we’re developing 
alongside experts and leaders in the field of trauma recovery. 

This shared Ethical Code and Commitment supports Rituals for Recovery’s Healing Arts 
Institute credentials as markers of high quality, trauma informed, safe, accessible, and 
equitable TRMBW™ practice of teaching. In addition, this requirement (upon 
registration or renewal) elevates the public’s understanding of the trauma informed 
healing arts profession and signals to this public the commitment RfR’s HAI members 
have made to building a community for all. 



The Ethical Commitment consists of three elements: an updated Code of Conduct, 
a new Scope of Practice, and a responsibility to Trauma Informed Practice and 
Community Responsive Care. 

Code of Conduct 
The updated Code will outline proper behavior within CYT and TRMBW™ programs, 
classes, and other offerings, such as active inclusion, respect for student-teacher 
relationships, consent-based touch, and honesty and empathy in communications. 

Scope of Practice 

This first-ever Scope will clearly define the role of a TRMBW™ educator teacher, 
or trainer including responsibilities, limitations, and boundaries, such as advising 
and teaching according to credentials, experience, or abilities. 

Trauma Informed Practice & Community Responsive Care 
This shared responsibility of a deeper understanding of trauma and inequities in the 
community and how they can result in exclusion and isolation, to help us 
collectively, build brave spaces and communities that heal together. 

All members, whether new or renewing, will sign onto the Ethical Commitment during 
the first-time registration or the next renewal process. In addition to the Ethical 
Commitment, all members are asked to agree to RfR’s HAI Policies. 

We believe that everyone should be free to practice TRMBW™ & SEL safely and 
equitably and that accountability measures are essential to securing these rights. 
RfR’s Accountability Department handles grievances, inquiries, and concerns about 
our members and potential violations of our Code of Conduct, Scope of Practice, and 
Standards. 

Purpose 

Rituals for Recovery™ and the Healing Arts Institute & Trauma Resource Center’s™ 
mission is to strengthen communities and support recovery through trauma informed 
practices, training, and quality integrated care. We are committed to combating complex 
trauma and the stigma and suffering that result from it. 

https://www.yogaalliance.org/Our_Standards/The_Ethical_Commitment/Code-of-Conduct
https://www.yogaalliance.org/Our_Standards/The_Ethical_Commitment/Scope_of_Practice
https://www.yogaalliance.org/Our_Standards/The_Ethical_Commitment/Equity_Position_Statement


As a learning organization, we strive for excellence and create programs with impact 
including leading awareness and prevention programs and continually building and 
sharing our knowledge of trauma-informed care. We are committed to providing a 
healing space for our community to achieve a life of wellness and wholeness, helping 
survivors heal from complex trauma and stopping the cycle of transmission! 

We envision a trauma informed world where healing and hope for a future in which 
equality, justice, inclusion, and harmony are the new normal for all. 

The Rituals for Recovery Healing Arts Institute (HAI) and training center is an 
online wellness studio comprised of a trauma informed network of holistic healing arts 
and health professionals, who have been trained in the latest emerging best practices 
and approaches in trauma-responsive community care. 

The purpose of the Code and the overall Ethical Commitment is to foster safe and 
respectful guidelines for the profession of healing arts and TRMBW™& SEL teachers, 
practitioners, and trainers and to assure that RfR HAI members maintain a high level of 
teaching ability and accountability. 

By defining and requiring high standards of professional and ethical conduct, Rituals for 
Recovery™ seeks to promote confidence and respect for members throughout 
communities and the public at large. This includes: (a) broadening the public 
understanding of the role of the TRMBW™ & SEL Somatic Healing Certified Yoga 
Teacher (CYT), Trainer (CT), Master Trainer & Recovery Coach (CMTRC); (b) ensuring 
and upholding professional behavior within the RfR HAI community; (c) developing and 
encouraging high standards of professional conduct; and (d) promoting and protecting 
the interests of the healing arts profession of TRMBW™ teaching and of the RfR HAI 
members we serve. 

The Code of Conduct applies to every RfR HAI member. It sets out acceptable, 
recommended, required, and prohibited professional and ethical behaviors by which 
members agree to conduct themselves and is based upon core values intrinsic to the 
practice of TRMBW™ & SEL. 

The Code is an integral part of the overall Ethical Commitment to which a member 
must accept, along with RfR’s HAI Scope of Practice, Position on TI Community 
Responsive Care, and all other RfR HAI policies. 

In addition to the creation of relevant and useful tools and resources, RfR HAI will also 
host trauma talks, communities of practice and member conversations about the 
changes to the Code of Conduct. These dialogues will help to increase shared 
accountability amongst this voluntary community and advance our goal of fostering high 
quality, safe, accessible, and TRMBW™ & SEL teaching. 



The SOP applies to every RfR HAI member and provides a clear, responsible, and 
non-lineage-specific description of TRMBW™ & SEL teaching, practice standards, and 
professional responsibilities for all RfR HAI members. The SOP sets out acceptable, 
recommended, required, and prohibited practices by which members agree to conduct 
themselves, and members must adhere to the SOP while teaching TRMBW™ & SEL. 

It is based upon core values intrinsic to the trauma informed practice and community 
responsive care. 

Trauma Informed communities of responsive care creates space for a fair 
distribution of resources, support, and opportunities amongst diverse populations and 
communities, allowing for the opportunity to teach, practice, and study TRMBW™ 
safely, without harm or judgment. By focusing on equitable trauma responsive care, we 
can center our work around facilitating change in the areas of trauma recovery, 
accessibility, and inclusivity. This emphasis on equitable education and care aligns our 
hopes for everyone to have access to resources and support as well as recognizes that 
there will be distinct work required to ensure all communities are able to leverage 
opportunities across the training, teaching, business, and practice of TRMBW™ & SEL. 

This will be reflected in the updated Code of Conduct and new Scope of Practice and 
our enhanced attention to complex trauma prevention, stigma erasing, ending gender-
based violence, anti-harassment, anti-discrimination, explicit and informed consent, and 
active inclusion, amongst other key points. It will also be evident in the introductory 100 
Hour TRMBW™ & SEL (CYT), Trainer (CT), Master Trainer & Recovery Coach 
(CMTRC) is developing alongside experts and leaders in the field of trauma recovery, 
which will be offered in spring 2023 and 2024 for Continuing Education credits for all 
members. 



Notes & Key Takeaways 
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EMPOWERMENT BASED
LANGUAGE

9 FRAMEWORKS FOR
TRAUMA INFORMED YOGA

SOURCE: ADAPTED FROM ZABIE YAMASAKI

AUTONOMY + CHOICE

CULTURE OF CONSENT

SENSITIVITY TO TRIGGERS

HOLDING SAFE SPACE

BREATHWORK + TRAUMA

ANTI-OPPRESSION LENS

ACCESSIBILITY

BALANCING SELF + COMMUNITY
CARE

9

http://www.zabieyamasaki.com/affirmation-deck


RECLAIM AUTONOMY

STRENGTHEN SELF-REGULATION
TOOLS

INCREASE THE WINDOW OF
TOLERANCE

STRENGTHEN INTEROCEPTION

DEVELOP EMPOWERING
LANGUAGE TO ASSESS +
MANAGE SENSATION

FORGE HEALTHIER COPING
MECHANISMS + HABITUAL
RESPONSES IN THE MIDST OF
DIFFICULT SENSATIONS

NOTES:

OBJECTIVES OF TRAUMA INFORMED
YOGA

Trauma Informed Yoga

Objec t ives
INCREASE "LANGUAGE OF
SENSATION" TO BECOME
MORE GRANULAR IN
DESCRIPTION AND BE ABLE
TO REFRAME SENSATION

INCREASE THE SPACE BETWEEN
SENSATION/FEELING AND
RESPONSE TO BE CURIOUS
ABOUT  AUTOMATED
REACTIONS + INSTEAD
MINDFULLY CHOOSE A
RESPONSE

BUILD TRUST WITH THE BODY,
ELF + OTHERS



p. 1

Brave SPaCe  Facilitator Checklist - ONLINE

The purpose of this self-assessment tool is to aid you in planning and conducting online TRMBW classes. The suggested actions 
listed are based on the core teaching principles of Trauma Responsive Mind Body Wellness. These are not strict rules to be 
followed, but cues to be mindful of as you create and hold SPaCe for your students. 

Hold the SPaCe, Share the practice—Our primary objective is to create a Safe, Predictable, and Controllable environment 

externally, which creates the conditions for the practices to create a Safe, Predictable, and Controllable environment internally.   

Preparation and Class Setup 

Did you: Yes No
1. Establish a plan for the class using the RFR Method of Sequencing?
2. Clearly describe the class, tools or props that will be needed, and put disclaimer in the text of the invite/comments.

3. Dress appropriately (including considerations of camera angle)?

4. Arrange camera and visible space for your own comfort, to minimize distraction during practice, and without clutter
or elaborate patterns (this decreases necessary bandwidth and improves video quality)(consider: lighting, temperature,
noise, potential distractions and disruptions)?  Test view before going live?

5. Arrange the auditory space around you for your own comfort and to minimize distraction.  Test your microphone.

6. Avoid the use of music or use mindfully chosen music for a reason?  Music & sound quality is decreased from your
mouth/speaker to the microphone, the recording of your microphone, to transmission, to playing on audience
speakers/headphones. This may interfere with the audience hearing your voice. Also, consider music copyright issues.

7. Perform a pre-class ritual to prepare mentally to hold the SPACE for your students?

8. Warmly welcome each student by name and with eye-contact to the camera.

9. Arrange to have a support person in the virtual room to help monitor chat, assist with tech issues.

Beginning of Class 
Did you: Yes No

amand
Cross-Out
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Brave SPaCe  Facilitator Checklist - ONLINE

1. Begin streaming 10 minutes early to make yourself available to students, and support viewers in addressing
technical difficulties?

2. Start recording if you are recording the practice.

3. When appropriate, have everyone in the room introduce themselves, welcome new students, ask them to enter
their name and where they reside in the chat.
4. Introduce yourself?

5. Provide a brief outline of the class, the material and the  practices to be covered?

6. Remind students that the only rule is to show up and breathe, that they are responsible for their own health and
well-being, and giving them permission to use this time in whatever way best serves their health and wellness?

7. Remind students to mute their microphones if in virtual conference room?

8. Encourage students to find space with minimal distractions and acknowledge potential distractions (children,
dogs outside noise)?
9. Orient students to the tools and props they may need and how you will use them in the class. If using yoga props,
recommend alternatives (e.g., towel in place of a strap)?

During Class 

Did you: Yes No 

1. Teach and speak from the heart, share your personal journey, stories and experiences ?

2. Minimize the use of Sanskrit terms, clearly explaining any that you do use?

3. Speak with voice quality, volume, and prosody that facilitates trauma responsive mind body awareness?

4. Utilize invitational, language, encourage voice and choice?

5. Adapt the plan for the class to meet the needs of the students, communicating any deviations from the class as
outlined at the beginning?
6. Demonstrate mindful use of language (avoiding trigger words, instead using words of empowerment, embodiment,
acceptance, and awareness)?
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Brave SPaCe  Facilitator Checklist - ONLINE

7. Mindfully respond to class disruptions with poise and equanimity?  In case of student dysregulation, offer grounding
tools (e.g., open eyes, name three things, return to the breath sensation)

8. Offer options in and for each of the practices,  without indicating that one is ‘right’ or ‘better’ than the other?

9. Model new postures/demonstrate good form?

10. Remind students of self-determination giving permission to adjust the practice to meet their needs, and/or to just
rest or watch?

11. Adhere to RFR Method of sequencing, repeat theme and principal often?

12. Monitor the class to gauge response/tolerance to the practice (if class is visible)?

13. Adjust the intensity of the practice to the students’ abilities and use chairs and gear as appropriate and available?

14. Encourage acceptance, compassion, welcoming, and non-reactive awareness?

15. Use humor and light-heartendness?

Concluding the Class 
Did you: Yes No 
1. Remind students that there are many  tools yoga styles and approaches, and provide resources and referrals.

2. Encourage the use and practice of TRMBW tools outside of class?

3. Offer the Practice Library, HAI Online Classes, (FB After Hours Group), as a resource for home study and practice?

4. Ask students to complete online survey or other program feedback forms, and evaluation measures as appropriate?

5. Check mind body wellness and stress scores, following protocol for any notes increases in having a + or - effect?
6. Engage your students verbally and/or via chat, respond to comments, thank them for practicing, ask them to enter
one or more words on how they are feeling in the chat?
7. Perform an after-class ritual to leave negative occurrences and feelings behind and promote teacher well-being?

8. Inform students of any upcoming cancelled classes, substitute teachers, or other scheduling changes.



Homework 

Homework Exercise 1:

Responsibility

Someone with a strong moral code is willing to take responsibility for their actions and make changes or 

amends when necessary.

How to identify your personal ethics

The following are steps you can take to identify your unique personal ethical beliefs so you can improve upon 

them and demonstrate them in your daily life:

1. Get clear on your priorities. Knowing what means the most to you can help you determine your personal

set of ethics. For example, if you regularly put others first, you likely have a personal ethic of

selflessness. Make a list of your personal priorities in life and see if you can connect each priority with a

unique ethic.

2. Write down your goals. Having a concrete idea of your personal and professional goals will help you

establish your unique ethics. For example, if your goal is to maintain honesty and integrity in everything

you do, these are likely two of your personal ethics.

3. Consider your practices and beliefs. What you believe in and the things you practice will shed light on

your unique ethics. For example, if you believe that one should be willing to take responsibility for their

actions no matter the situation, you likely have responsibility as a personal ethic.



Homework 

Homework Exercise 2:

Use the “TIC Principles of a Trauma-Informed Approach” below and using a trauma informed lens, express 

how you will apply them in the community, yoga room or in your chosen profession.

1. Safety

2. Trustworthiness & Transparency

3. Peer Support

4. Collaboration and Mutuality

5. Empowerment, Voice and Choice

6. Cultural & Historical Issues



Resources 
Suggested Literature/Readings/Books 

• What Great Teachers Do Differently

• Rethinking Trauma Treatment

• Creating Trauma Informed Strength Based Classrooms

• 101 Trauma Informed Interventions Exercises and Assignments to
Move the Client and Therapy Forward

Suggested Videos 

https://www.youtube.com/watch?v=YXbg6e-A9V4
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